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1. Introduction 
At Bloomsbury Institute, we are committed to promoting and advancing equality, diversity, inclusion and 
an equal society as key features within all our activities and relationships, as we believe this to be 
ethically right and socially responsible.  The equitable treatment of all is one of our core values, 
underpinning our success as a community of scholars.  It is also reflected within our Ethics Policy1 in 
which we set out the seven ethical principles with which we expect all members of our academic 
community to act.  These include concern for others, integrity, dignity and respect, and sustainability.   
 
For these reasons, we are committed to protecting and respecting human rights and acting with integrity 
in all our activities, relationships, and supply chains.  We are also committed to protecting our student 
body from possible exploitation by third parties (e.g. through exploitative unpaid internship 
opportunities) and aim to identify and support students through our Safeguarding Policy2.  
Consequently, ours is a zero-tolerance approach to slavery and human trafficking and we expect the 
same of our suppliers, contractors, and all those with whom we do business regardless of whether they 
are based in the UK or abroad. 
 
Slavery is an overarching term used to cover a number of practices.  The most common forms of modern 
slavery include: 
 

• Human trafficking: The use of violence, threats or coercion to transport, recruit or 
harbour people in order to exploit them for purposes such as forced prostitution, labour, 
criminality, marriage or organ removal. 

• Forced labour:  Any work or services people are forced to do against their will under 
threat of punishment. 

• Debt bondage/bonded labour: The world’s most widespread form of slavery. People 
trapped in poverty borrow money and are forced to work to pay off the debt, losing control 
over both their employment conditions and the debt. 

• Slavery of children: When a child is exploited for someone else’s gain. This can include 
child trafficking, child soldiers, child marriage and child domestic slavery. 

The Global Slavery Index3 (published by the Walk Free human rights organisation) estimates there are 
more than 40 million victims of modern slavery around the world today, many working in the supply 
chains of western corporations.  According to government statistics, in 2016, 3,805 potential victims 
were identified and referred in the UK whilst in the year to March 2017 the police in England and Wales 
recorded 2,255 modern slavery crimes.  However, many more crimes and victims go undetected. 
 
This statement has been published in accordance with section 54 of the Modern Slavery Act 20154.  It 
sets out our current practices and future plans to prevent modern slavery and human trafficking within 
our business activities and supply chain.   
 
By complying with the Modern Slavery Act 2015, we seek to support the UK Government’s approach 
to implementing the UN Guiding Principles on Business and Human Rights5, and the United Nations 
Sustainable Development Goal 8.7.  The latter commits organisations to: 
 

“Take immediate and effective measures to eradicate forced labour, end modern slavery and 
human trafficking and secure the prohibition and elimination of the worst forms of child labour, 
including recruitment and use of child soldiers, and by 2025 end child labour in all its forms”.  

 
1 https://www.bil.ac.uk/qem/policies/  
2 https://www.bil.ac.uk/qem/policies/  
3 https://www.globalslaveryindex.org  
4 www.legislation.gov.uk/ukpga/2015/30/contents/enacted  
5 https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf  

https://www.bil.ac.uk/qem/policies/
https://www.bil.ac.uk/qem/policies/
https://www.antislavery.org/slavery-today/human-trafficking/
https://www.antislavery.org/slavery-today/forced-labour/
https://www.antislavery.org/slavery-today/debt-bondage/
https://www.antislavery.org/slavery-today/child-slavery/
https://www.globalslaveryindex.org/
https://www.legislation.gov.uk/ukpga/2015/30/contents/enacted
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.bil.ac.uk/qem/policies/
https://www.bil.ac.uk/qem/policies/
https://www.globalslaveryindex.org/
http://www.legislation.gov.uk/ukpga/2015/30/contents/enacted
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
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2. Our organisation 
Bloomsbury Institute is a private company limited by shares, that was incorporated on 14 August 2002 
as the London School of Business and Management.   
 
We are a small private higher education provider, regulated by the Office for Students and pride 
ourselves in providing disadvantaged and underrepresented students with access to a transformative 
higher education experience.   
 
We deliver undergraduate degrees in accounting, business and law that are validated by the University 
of Northampton.  As well as working with the University of Northampton, we also have an agreement 
with Birkbeck College, University of London for the provision of teaching space.  These partnerships 
enable us to provide our students with a high-quality ‘university experience’ with significant, individual 
support in the heart of London.  These partners also share our commitment to preventing modern 
slavery and human trafficking, as evidenced by their own statements on the subject. 

3. Awareness 
We recognise that increased awareness and reporting helps to tackle the perpetrators of modern 
slavery as well as protect victims.   
 
We are committed to ensuring that our staff are aware of the risk of modern slavery and human 
trafficking.  Consequently, all Heads of Divisions/Departments and all staff within both our Estates and 
Facilities Department, and our Finance Department are required to read the UK government’s Modern 
Slavery Awareness & Victim Identification Guidance6 and also its Transparency in supply chains: a 
practical guide7. 
 
We will continue to draw on advice and guidance from external bodies such as the Office for Students, 
the Home Office and recognised anti-slavery charities8 to support an ongoing best practice approach 
to supply chain management and the elimination of modern slavery.   
 
Eliminating modern slavery effectively requires improved traceability, increased transparency and 
collaboration between statutory agencies, civil society organisations and both public and private sector 
business.  
 
Responsibility for supply chain management transparency and anti-slavery initiatives rests with our HR 
consultant, Finance Director, and Head of Operations and Strategic Planning.   

4. Risk 
We recognise the potential risks inherent in any supply chain given the scope for use of unknown or 
hidden subcontractors where lower-wage staff may be employed.  Although, we consider these to be 
low given the nature of our activities and related supply chains, and the fact that the vast majority of our 
suppliers are based in the UK where modern slavery and human trafficking are less prevalent than in 
some countries, we take our responsibilities as an ethical organisation extremely seriously.  We are 
therefore committed to mitigating against any related risk occurring in this area through our policies and 
procedures, and also by encouraging the reporting of suspected concerns through awareness raising 
initiatives. 
 
Our external suppliers/contractors are largely UK-based.  None are situated within the 10 countries 
identified by Walk Free as having the highest prevalence of modern slavery, namely North Korea, 

 
6 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/655504/6.39
20_HO_Modern_Slavery_Awareness_Booklet_web.pdf  

7 https://www.gov.uk/government/publications/transparency-in-supply-chains-a-practical-guide/transparency-in-
supply-chains-a-practical-guide  

8 Examples of UK charities include www.unseenuk.org and www.antislavery.org 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/655504/6.3920_HO_Modern_Slavery_Awareness_Booklet_web.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/655504/6.3920_HO_Modern_Slavery_Awareness_Booklet_web.pdf
https://www.gov.uk/government/publications/transparency-in-supply-chains-a-practical-guide/transparency-in-supply-chains-a-practical-guide
https://www.gov.uk/government/publications/transparency-in-supply-chains-a-practical-guide/transparency-in-supply-chains-a-practical-guide
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/655504/6.3920_HO_Modern_Slavery_Awareness_Booklet_web.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/655504/6.3920_HO_Modern_Slavery_Awareness_Booklet_web.pdf
https://www.gov.uk/government/publications/transparency-in-supply-chains-a-practical-guide/transparency-in-supply-chains-a-practical-guide
https://www.gov.uk/government/publications/transparency-in-supply-chains-a-practical-guide/transparency-in-supply-chains-a-practical-guide
http://www.unseenuk.org/
http://www.antislavery.org/
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Eritrea, Burundi, the Central African Republic, Afghanistan, Mauritania, South Sudan, Pakistan, 
Cambodia and Iran.   

5. Our supply chains 
Although Bloomsbury Institute is committed to offering Value for Money (‘VfM’) and maintaining the 
highest standards of efficiency and integrity in the procurement of goods and services, it also takes into 
account other important considerations that underpin the VfM principle.  These include the recognition 
of whole life costing, quality, environmental issues, running costs and whether the product is recyclable.  
Consequently, our Finance Director maintains a list of preferred suppliers through whom all orders must 
be placed where possible. 
 
Our supply chains operate within the following areas of activity: 
 

• Recruitment 

• Property, IT and facilities management including general goods and services 

5.1 Recruitment 

5.1.1 Current practices 

We have a robust Staff Recruitment and Development Policy9 and procedures that prevent any 
possibility of modern slavery occurring within our workforce.  This policy is reviewed on an annual basis 
to ensure that it remains compliant with relevant legislation and continues to be fit-for-purpose.   
 
Prior to the Covid-19 pandemic, interviews would normally be conducted face-to-face, providing 
assurance that individuals had chosen freely to attend.  Although all interviews are currently taking 
place online as a result of the Covid-19 pandemic (in line with government guidance), this assurance 
remains as all candidates are still visible to the interview panel.  For successful applicants to whom we 
decide to make an offer of employment, we would normally take a copy of their original passport and 
any additional “right to work” documentation (where applicable).  However, such documentation is 
currently being collected online as a result of Covid-19. 
 
These actions combined with our commitment to pay the Living Wage mean that we can be confident 
in stating that there is no modern slavery in our directly employed workforce. 
 
In April 2016, we became accredited as a Living Wage employer by the Living Wage Foundation.  The 
Living Wage commitment ensures that everyone working at Bloomsbury Institute (regardless of whether 
they are permanent employees or third-party contractors) receives a minimum hourly wage (currently 
£10.85).  This is significantly higher than the national minimum wage for over 25s of £8.21 per hour.   
 
The above measures give us confidence that there is no modern slavery in our employed workforce 
and are further enforced by the raft of policies we have in relation to workplace rights.  These include 
an Equality, Diversity and Inclusion Policy, a Dignity and Respect Policy, Staff Grievance Procedure 
and our Ethics Policy (which captures Whistleblowing) to mitigate against improper conduct or unethical 
behaviour. 

5.1.2 Future practices 

We will 
• Include an explicit statement within all job advertisements about the need for applicants 

to provide ‘right to work’ information. 

• Request the above information at the interview stage. 

 
9 https://www.bil.ac.uk/qem/policies/  

https://www.bil.ac.uk/qem/policies/
http://www.livingwage.org.uk/
https://www.bil.ac.uk/qem/policies/
https://www.bil.ac.uk/qem/policies/
https://www.bil.ac.uk/qem/policies/
https://www.bil.ac.uk/qem/policies/
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5.2 Property, IT and facilities management including general 
goods and services 

We have named suppliers for the following services: 
 

• Finance: External payroll accountants to process monthly payroll, including the 
calculation of income tax payments, national insurance contributions, employee’s 
student loan repayments, pension contributions, SSP and maternity pay; external 
auditors to calculate our corporation tax and external pension consultants.   

• IT: contractors for our telephony system; IT network; hardware/server supplier; student 
management system; application management system; VLE; attendance management 
system; timetabling system; insurance; website and cloud storage. 

• General goods and services: room hire, utility services, recycling services, general 
maintenance including lifts, premises, fire alarms etc, subscriptions and memberships.  

5.2.1 Current practices 

At present any proposed capital expenditure will normally be supported by a statement which 
demonstrates its consistency with Bloomsbury Institute’s strategic plans.   

5.2.2 Future practices 

• We will review our existing supply chains.  This will involve conducting due diligence on 
our supply chain based on our assessment of the potential risk and the potential value 
of the contract under consideration.   

• We will develop a Modern Slavery Toolkit for use by relevant staff within our HR, Estates 
and Facilities, Finance and IT teams when considering new supply chains.  

• Highlight potential risks relating to modern slavery and human-trafficking with suppliers; 
particularly those with annual turnovers below the Modern Slavery Act 2015 reporting 
requirements.  

• We will work with suppliers to identify risks and ensure appropriate safeguards and 
process improvements are put in place.   

• During any tendering process we will require suppliers to complete a prequalification 
questionnaire where they state they have not been convicted of an offence under section 
2 or section 4 of the Modern Slavery Act 2015. 

• We will use our best endeavours to challenge suppliers that do not meet our standards 
regarding modern slavery.  In the supplier selection phase we may remove from 
competition suppliers that do not agree with our policies or who have poor supply chain 
practices in place.  In contract management, contracted suppliers will be required to take 
the necessary action to improve their service delivery and we will work with them to 
address any supply chain concerns.  If the supplier does not improve we may terminate 
our business relationship.   

• We will include within our Financial Regulations an explicit statement about the need to 
work with suppliers/contractors who have committed to working against anti-slavery and 
human trafficking. Make sure modern slavery is explicitly referenced in our Financial 
Procedures to ensure all members of staff are aware they must consider the risk of 
modern slavery in all purchases, and develop the contract or purchase appropriately to 
mitigate any risk. 
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• Where preferred suppliers are not used, and competitive quotations are sought, we will 
seek also information on the supplier’s stance on anti-slavery and human trafficking as 
evidenced by a Statement on the same where relevant.   

• We will ensure that all staff involved in the sourcing of suppliers have undertaken training 
to increase/maintain their knowledge of the issue.  

• We will measure the effectiveness of measures taken through annual reviews of our 
suppliers/contractors. 

 
 
 
Approved by:  
 

 
   Carol Cook, Chair of the Board of Directors 
 
Date:    14 July 2021 
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